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Where We Are

The total enrolment at St. Lawrence College has
climbed above 6,600 full-time students, an increase of
3.8 per cent since 2011 and 9.6 per cent since 2010. The
College also welcomed international students from
more than 40 countries studying in a variety of fields.

Many programs experienced strong enrolment increas-
es including Hotel and Restaurant Management, Fine
Arts, Bachelor of Science in Nursing, Social Service
Worker, and several of the business programs. The
most popular programs continue to be in the areas of
Health Sciences, Community Services, Justice Studies
and Applied Arts.

St. Lawrence College outperformed all other colleges,
ranking number one in Ontario in the area of Graduate
Employment Rate. According to the Key Performance
Indicator (KPI), 90.5 per cent of graduates found work
within six months of graduation demonstrating that
SLC provides students with the education and in-de-
mand skills training they need to prepare for successful
careers. Other impressive KPI results show SLC is well
ahead of the provincial average: employer satisfaction
- 93.6 per cent; graduate satisfaction - 84.1 per cent; and
student satisfaction - 81.3 per cent.

“These results indicate that our focus on student suc-
cess and academic excellence is paying off for our

students, graduates, and employers within our com-
munities, and well beyond,” said Glenn Vollebregt,
President and CEO of St. Lawrence College. “We have
an incredible family of faculty and staff at our College
dedicated to the success of each and every one of our
students.” ®
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St. Lawrence College’s graduate
employment rate of 90.5 per cent is

rated number one in the province.

First year student enrolment is up
on average 3.8 per cent at the
Brockville, Cornwall and Kingston
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campuses

From the Chair of the Board of Governors and
the President and CEO of St. Lawrence College

S

The 2012-13 year at St. Lawrence College has been one
of transition and extensive success. It's been a year of
unprecedented engagement with students and staff,
forging new partnerships in local communities and
around the world, working with regional businesses
to enhance their innovation practices and economic
prosperity, and reaching out to the next generation of
students. We have much to celebrate!

St. Lawrence College’s graduate employment rate of
90.5 per cent is rated number one in the province. First
year student enrolment is up on average 3.8 per cent at
the Brockville, Cornwall and Kingston campuses with
a growth of 9.6 per cent since 2010.

Following an extensive national search, Glenn Volle-
bregt was named the new President and CEO in Janu-
ary. As the former Senior Vice President of Finance and
Administration with 12 years on the college’s Executive
Team, Glenn strives to further build a great academic
institution with hundreds of dedicated staff, focused
on student development and achievements.

It has been a year of winding down the 2010-2013
Strategic Plan and embarking on the creation of a new
one to move the college forward. The new Strategic

Plan will incorporate three core pillars for St. Lawrence
College: student success, academic excellence and
leadership in our communities. The journey ahead will
be both exciting and challenging, as the college system
continues to mature and offer students of tomorrow
the skills and knowledge to compete in a global mar-
ket. Our programs will continue to evolve to meet the
demands of a versatile and dynamic student popula-
tion who arrive at our doors to pursue their lifelong
learning goals.

As we prepare for the future, perhaps the most exciting
development at St. Lawrence College this past year has
been the overwhelming response from our students
and staff during the engagement process. Their pas-
sion, enthusiasm and tremendous input will help us
build on the successes of the past to ensure a vibrant
and successful college for many years to come.

2013 marks the beginning of a new vision for
St. Lawrence College, inspired by our students, staff,
volunteers, partners and unique communities.

Paul Fitzpatrick,
Chair, St. Lawrence College Board of Governors

Glenn Vollebregt,
President and CEO, St. Lawrence College




Two New Graduate Programs

As part of St. Lawrence College’s implementation of
the Centres of Excellence Plan, two new graduate cer-
tificate programs will launch in September.

The one-year Logistics and Supply Chain Management
program, offered at the Cornwall campus, is designed
to prepare graduates for careers in the growing sup-
ply chain sector. Over three semesters, students will
study all facets of logistics and supply chain manage-
ment from both a theoretical and practical perspective.
Students will benefit from hands-on experience and an
integrated field placement during the program.

“The supply chain is one of the most essential sec-

tors of the Canadian economy involving about 767,000
workers from a range of occupations and industries,”
says Kevin Maynard of the Canadian Supply Chain
Sector Council. “We are excited about the launch of this
new program as it will ensure we will have a pool of
well-trained employees for positions in our industry in
the future.”

Graduates will find meaningful employment as materi-
als managers, retail and wholesale buyers, purchasing
managers, strategic sourcing analysts and supervisors
in materials handling.

On the Kingston campus, the new Interactive Market-
ing Communications (IMC) program is designed to

Part-Time and Distance Education

The year was another success for part-time and dis-
tance education at SLC. We continue to see hundreds
of registrants for our in-class evening courses that
range from life and leisure to upgrading skills. Several
of our part-time programs, including motorcycle train-
ing, continue to see healthy increases in registration.
Summer School of the Arts, now in its 32nd year, deliv-
ers unique weeklong arts classes each summer on our
Brockville campus. We are encouraged by the caliber of
artists we attract to teach and the diverse

prepare graduates for careers as digital strategists.
With the college’s interactive marketing agency, the
new IMC program teaches an integrated approach to
media (both traditional and digital) and an interactive
approach to message. Graduates will find work as digi-
tal strategists in ad agencies or marketing departments,
or in organizations and agencies as account representa-
tives.

“This certificate will deepen the students” understand-
ing of marketing communications in general and
develop new skills in planning and implementing IMC
campaigns,” explains John Conrad, Associate Dean,
School of Business. “Students will work to solve real
challenges from real clients and the six-week work
placement will augment the in-class work, providing
unbeatable experience and industry contacts for their
future careers.”

Both the Logistics and Supply Chain Management
and Interactive Marketing Communications graduate
certificate programs are available for those who have a
diploma or a degree. ®

audience that participates in the Thousand Islands with
us each summer.

Distance Education will continue to be a strategic prior-
ity for the college as the audience continues to grow.
We are currently developing a Police Foundations dis-
tance education program for launch in September 2013

to complement our community and health services
programming. Province-wide, there are significant

increases in OntarioLearn courses and the college’s
registration mirrors that trend.




Centre of Excellence in Renewable Energy

Flipping the Switch

St. Lawrence College flipped the switch to solar energy
in October, generating both clean energy and profit for
the college. The solar project began in 2010 with a mas-
sive installation of 1,200 solar panels on the Kingston
campus and 442 on the Brockville campus, the largest
llation of its kind at any post-secondary insti-

generation. This information will assist students learn-
ing how to optimize solar system designs.

The project is expected to generate $230,000 in annual
revenue in Kingston and $93,000 in Brockville. Large
TV display screens in the College’s main foyers show
how many tonnes of greenhouse gas emissions have
been reduced through the generation of green power.
of becoming
coming more




Sustainable Energy Symposium

St. Lawrence College Sustainable Energy Applied Re-
search Centre (SEARC) hosted the second annual Sus-
tainable Energy Symposium that focused on enhanc-
ing innovation and economic prosperity in Canada
through collaborations between industry and academic
institutions.

The goal of the conference was to bring together lead-
ing experts to further enhance industry and academic
partnerships. The symposium also included highly
informative and engaging panel discussions by in-
dustry experts and experienced professionals, college
student research project presentations, poster displays,
industry exhibits, and awards. The keynote address
was delivered by Tyler Hamilton, a Canadian author,
award-winning journalist, blogger and outspoken ad-
vocate for developing a green economy in Canada.

The symposium kicked-off with a ceremony marking
the opening of the newly installed Solar e-Bike Charg-
ing Station at Energy House on the Kingston campus.
The charging station, the first of its kind in Canada,
uses the electricity generated from on-site solar photo-
voltaic panels and storage batteries to charge e-Bikes
for campus and community users. The service is of-
fered free of charge and raises awareness of off-grid
electricity generation, promotes Energy House and SLC
as hubs of sustainability, and demonstrates how truly
emissions-free electric transportation can be done on a
small scale.

The project was conceived and designed by Enactus/
SIFE SLC team members Jason Arnold and Brian Fryer,
ESET students at St Lawrence College, guided by fac-
ulty members Ian Kilborn and Pam Bovey Armstrong,
and funded by generous support from numerous
partners. e

-

A packed house for the Sustainable Energy Symposium

Centre of Excellence in Behavioural Science

St. Lawrence College hosted the 4th annual Building
Behavioural Solutions Conference to engage profes-
sionals and ensure that the college is addressing
community needs. The conference featured speakers
and workshops on various topics related to the field
of behavioural psychology and applied behavioural
analysis.

The conference in April featured keynote speaker Dr.
Jon S. Bailey, PhD, BCBA-D, Professor Emeritus from
Florida State University on Lessons from Steve Jobs for the
ABA Professional. Dr. Bailey believes behaviour analysts
can learn a great deal from Steve Jobs to help them bet-
ter meet the needs of clients.

“This conference was not only a great learning op-
portunity for our students who attended, but a vital
connection to professionals in the community and
beyond,” says Robin Hicks, Associate Dean of Commu-
nity Services at St. Lawrence College. “We partnered
with community agencies including southeastern On-
tario regional autism programs to plan the conference,
which attracted 250 attendees.”

Hosting the conference, one of only two in

Ontario for professionals, is a natural fit for

St. Lawrence College. SLC is the only college in Canada
to offer this cluster with a behavioural psycology
degree and diploma programs.®



The first graduating class of the Community Integra-
tion through Cooperative Education (CICE) program
will receive their diplomas at this year’s convoca-
tion ceremonies. The two-year certificate program is
designed for adults with developmental disabilities,
intellectual disabilities, acquired brain injury or other
significant learning challenges who wish to further
their education/vocational training in a community
college setting.

The five graduating students studied in Carpentry,
Graphic Design, Advertising/Graphic Design, Veteri-
nary Assistant and Office Administration programs.
Each student receives support through a modified cur-
riculum, note taking, and tutoring whenever necessary.

“The CICE program gives these students an opportu-
nity to develop skills they would have otherwise never
been able to achieve,” explains Robin Hicks, Associ-
ate Dean of Community Services. “It's a very exciting
milestone for St. Lawrence College when a program
can achieve a 100 per cent graduation rate and these
students are equipped with effective knowledge and
work habits to pursue entry-level jobs in their chosen
fields.” e

Youth Leadership conference addresses bullying.

Youth Leadership

As part of the third year advocacy class in the Child
and Youth Worker program at St. Lawrence College,
Rolland Gardiner helped plan and facilitate the B13:
Youth Leadership Conference in February. The confer-
ence was designed to address the issues of bullying
and social cruelty and to challenge area youth to active-
ly look at these issues and their roles in social change at
their schools. It was a tremendous learning experience
for SLC students who made valuable connections with
local youth and experts in the field.

The conference was open to grade 8 and high school
students. “As a facilitator, I was responsible for a group
of teens who were assigned to me,” explains Rolland.
“The Rhythm Haints played an opening set as youth
trickled in, and the atmosphere was electric. Then,
Jeremy Dias of Jer’s Vision spoke to the youth who
were impacted greatly; not only were their perspec-
tives changed, they were also informed about ways to
promote diversity in their schools.”

The conference showcased photo exhibits and featured
activities focused on the amended education act Bill 13,
which is designed to promote positive school climates
that are inclusive and accepting to all, in the preven-
tion of bullying. One activity, ‘mould your thoughts’,
involved students moulding play dough while listen-
ing to Jesse Miller from Mediated Reality speak about
cyber bullying, the way we present ourselves online
and the illusion of online privacy.

“I was greatly impacted by the fact that a youth wrote
that their most memorable part of the day was real-
izing that s/he was not alone,” says Rolland. “I believe
that the B13: Youth Leadership Conference inspired
youth to eliminate social cruelty in their schools and
by taking action to empower youth, I feel that we are
fulfilling Ghandi’s mantra “be the change you wish to
see”. ®




A humbling and powerful
experience in Africa

Seventeen third-year Child and Youth Worker stu-
dents experienced a life-changing opportunity when
they took part in a global advocacy project in Watamu,
Kenya in March. The project objectives were to pay

for and construct a family home and play structure,
provide sterilization equipment at a health clinic, and
support an orphanage by painting and providing funds
to feed 42 children for one month.

“This was an incredible opportunity for our students
who were able to experience different cultures and
learn about cultural sensitivities,” says Colleen McAli-
ster-Lacombe, a faculty member in the CYW program.
“They also recognized how the skills they’ve learned
are transferable across cultures and how they can help
communities become more sustainable.”

Perhaps the most emotional aspect of the trip was
building a home for a family of nine; both parents are
HIV positive and the children range in age from 2-14.
The family was able to move in on the final day before
the CYW students returned home.

“The original plan was to build a clay home but because
the parents are very ill and the children need a house to
raise the younger children, we helped build a more per-
manent structure to last generations,” explains Colleen.
The family was able to purchase 30 per cent of the prop-
erty and the remaining parcel of land was purchased
through various CYW program funding initiatives.

The annual global advocacy program empowers the
returning students who quickly realize that one person
can make a difference and that positive change can have
a ripple effect. The students are able to carry that learn-
ing experience forward in their future careers as child
and youth workers, wherever they choose to work.

The trip was made possible by student fundraising, do-
nations from families, the business community, and the
Student Association as well as student bursaries from the
St. Lawrence College Foundation—Extraordinary Learn-
ing Opportunities Fund. The Kinsmen Club of Kingston
made a $9,000 donation to cover material costs for the
home, play structure, and sterilization equipment.®




Teams of Business students from St. Lawrence College
returned home with plenty of hardware from both the
Ontario Colleges” Marketing Competition (OCMC) and
Vanier College BDC Case Challenge.

At the OCMC in November, the team placed second
overall after Brooke Jibb and Breanne Sinibaldi won
gold in the marketing case; Brook Jibb and Nick Hov-
encamp won gold in the integrated marketing commu-
nications case; David Harnden and Chris Siebner won
gold in the retailing case; David Harnden and John
Relyea-Voss won the silver medal in the marketing
research case; and Tanya Trombetta and Chris Siebner
received an honourable mention in the direct market-
ing case.

The annual competition brings together marketing
students from colleges across the province to compete
in a variety of marketing case events, a sales presenta-
tion, and job interview. St. Lawrence College students
perform very well, winning nine times in the past 20
years.

At the 8th annual Vanier College BDC Case Challenge
in February, students were given three hours to ana-
lyze a case, prepare the solution, and develop a Power-
Point presentation, which was evaluated by a panel of
senior level marketing practitioners. The St. Lawrence
team of David Harnden, Brooke Jibb and Breanne
Sinibaldj, all 3rd year marketing students, competed
against teams from 28 colleges across Canada and won
silver.

Journalism students raise $400 for
Boys and Girls Club of Cornwall/SDG

First and second-year students in St. Lawrence
College’s Journalism program raised $400 for the Boys
and Girls Club of Cornwall/SDG at their third annual
photography exhibit and silent auction this year at the
Cornwall campus.

“For some students, this is the first opportunity they
have to display their hard work. It is exciting to see
your photographs on display,” said Diane Hunter, a
second-year Journalism student. “The exhibit is a great
opportunity for students to show their artistic side as
well as contribute to a worthy cause.”

Boys and Girls Club of Cornwall/SDG provides a safe,
supportive place where children and youth can experi-

In the past four years, St. Lawrence College

students have placed first once and second twice. No
other college in Canada has matched that level of per-
formance.

For Breanne Sinibaldi it was journey of personal de-
velopment. “If you had told me a few years ago that I
would be competing in a national marketing competi-
tion, presenting a strategy we just developed a few
hours before to a room full of people, I would have
called you 100% crazy! I have learned more about my-
self beyond my wildest dreams.” e

VANIER COLLEG
CASE CHALLENGE
eSS Acmmt e o

Left to Right: Breanne Sinibaldi, David Harnden,
Brooke Jibb, Kip Tuckwell (behind)

ence new opportunities, overcome barriers, build posi-
tive relationships and develop confidence and skills for
life.

“The exhibit is not only about the students sharing
their work and talent with the college community, but
it is also about the students having an opportunity to
give back to the community they live and study in,”
said Terry Tinkess, coordinator of the Journalism pro-
gram.

Last year, Journalism students raised $425 through
the silent auction, which was donated to the Cornwall
Children’s Treatment Centre. In 2011, the students
raised $325 for The Max Keeping Foundation. ®



Learning
Partnerships




}. Jamaica Partnership

The potential for solar and wind power is incredible in
the Caribbean, yet most islands burn diesel. In an effort
to create positive environmental conditions,

St. Lawrence College is working with Jamaica’s
National Tool and Engineering Institute (NTEI) to
develop programs in the area of renewable energy.

The 3-year project, coordinated by the Association for
Canadian Community Colleges (ACCC) with funding
from the Canadian International Development Agency
(CIDA), will help NTEI meet its goals in areas such as
curriculum development, training faculty in program
delivery, as well as working with the local industry in
certification and skills development. This project will
benefit SLC in numerous ways as it shares a renowned
expertise in educating the next generation of skilled
workers in renewable energy, a field that is rapidly
growing worldwide.

St. Lawrence College is positioned to deliver this spe-
cialized assistance program because it offers a cluster

of renewable energy academic programs in Energy Sys-

tems Engineering Technology, Wind Turbine Techni-
cian, and Geothermal Technician.
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China Partnership

As China strives to keep pace with post-secondary
institutions around the world, St. Lawrence College
proceeds to solidify partnerships with the govern-
ment. SLC programming has been available in Hubei
since 2008 with a new program mix starting this fall.
New partnerships at various other schools throughout
China will allow students to study business market-
ing and accounting, computer program analyst, fitness
and health promotion, hotel and tourism management,
computer networking, and control engineer technical.
The courses are delivered in English and students can
complete their final year at St. Lawrence College.

The SLC International Plan has generated great in-
terest from not only students, but also the Chinese
government welcomes and encourages its students to
achieve success and bring back to the country a more
global knowledge base and understanding of different
cultures.



Corporate Learning and Performance
Improvement

The focus of Corporate Learning and Performance
Improvement (CLPI) centres on meeting the needs of
businesses in our communities. With such a diverse
programming stream, CLPI endeavours to create com-
petitive advantages in terms of human resources and
addressing the new economy.

“From a market standpoint, we try to provide relevant
and flexible programs that are practical and provide
on-the-job-training in order to increase productiv-

ity and reduce the skills gap that can exist,” explains
Charlie Mignault, Director of Business Development,
Corporate Learning and Performance Improvement.
“We try to make sure we're covering the entire mar-
ket in terms of creating full programming to benefit
organizations ranging from a small, local company

to a large entity like a school board. What we pride
ourselves on is providing programs that truly address
the needs and resources of clients and will be the most
value to them.”

Building strong connections and a portfolio that reflects
the needs of the business communities allows

St. Lawrence College to offer valuable learning experi-
ences that support prosperity for clients regardless of
their resources. CLPI creates customized solutions that
can focus on everything from strategic planning, meet-
ings that work, product mixes and customer
relationships.

CLPI has developed a strong relationship with
CORCAN, which works to develop programs for
incarcerated individuals to help them succeed once
they are released. Their skills and abilities are assessed
against labour market needs to ensure they can find
employment. These trade programs include carpentry,
landscaping, small engine repair, and brick and stone
masonry. This partnership grew in 2012 to include
Habitat for Humanity, which worked with 12 inmates
from Pittsburgh Institution to build two homes.

There are numerous additional customized programs
including a business solutions stream that focuses on
LEAN training, management techniques and organi-
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zational efficiencies; a workplace wellness program
that recently trained Kingston Police officers and City
of Kingston employees; Accessibility for Ontarians
with Disabilities Act compliance programs; leadership
programs; strategic planning (participated in recent
process with municipal teams from Prescott and the
Township of Russell); and skilled trades, solar work
and micro grid programs with First Nations communi-
ties. CLPI looks to communities and environments to
ensure programming reflects their requirements.

“We explored needs within the health care field and
discovered that nurses working within long term care
environments needed refresher skills and develop-
ment programs to provide a higher level of care,” says
Charlie. “We were able to build a curriculum through
one-day programs to train on PICC (peripherally
inserted central catheter) lines and phlebotomy (blood
removal). We will continue to look at more end-to-end
nurse training for next year.”

The CLPI definition of ‘learner’ is extensive because
those who benefit come from different backgrounds
and geographic locations. Corporate learning provides
opportunities to individuals and communities to give
them the skills and experience that will ultimately
improve their quality of life, lead to employment
opportunities and improve the economic viability in
communities. ®



School-to-College-to-Work

A unique partnership between St. Lawrence College
and five area school boards demonstrates how elemen-
tary and secondary students, when given the oppor-
tunity, can successfully engage and participate in the
post-secondary world. The goal of the School-to-Col-
lege-to-Work Initiative (SCWI) centres on encouraging
students to go to college and pursue post secondary
education.

“We get together with the school boards to discuss pro-
grams that work, activities, dual credits, and forums
and incorporate feedback from students about what
they would be interested in taking,” explains Pat Gar-
rod, SCWI/PASS Coordinator. “This would be impos-
sible to run without this type of partnership and total
support of the school boards.”

PASS (Partnering to Achieve Student Success), the re-
gional planning team for SCWI, involves the three SLC
campuses and Algonquin Lakeshore, Catholic, Lime-
stone, and Upper Canada District School Boards.

For many of the visiting students, there has never been
a reason for them to be in the college and most have
no idea that particular programs or careers even exist.
More than 1000 students in grades 7, 8, 10 & 11 par-
ticipated in the spring Connections program, which is
designed to bring students to the college, expose them
to current programs, and give them an opportunity to
experiment and learn about career paths.

Some of the featured programs for the students in-
cluded business, fitness, health sciences, biotechnology,
hairstyling, culinary arts, carpentry, and digital arts

for musicians. Pat says, “It is our hope that by awaken-
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Professors are always ready to help,

at #MySLC, they help students to be
independent by empowering them to
make their own decisions.

See'what others are saying at #MySLC

ing their imagination and showing them the variety
of career pathways that exist with a college education,
they will be encouraged to complete their secondary
education and consider college as a post-secondary
destination.”

The Dual Credit program meanwhile has grown from
13 senior high school students 8 years ago to 670 stu-
dents this year. St. Lawrence College currently offers 23
different programs ranging from skilled trades appren-
ticeships to regular college programs in integrated or
congregated settings. Taught by college staff, students
can earn both college and secondary credits paid for
through the province-wide initiative.

“We're targeting kids that are at risk of not graduating
high school, they have lost interest in education, and
don’t think they’re capable of doing something like
this,” explains Pat. “This program gives them a whole
other place to continue their education, reengage them,
so they can see what it’s like in college. They may find
something else, another program while they’re here
that interests them and the Dual Credit program opens
those doors for them.”

Pat adds that there is currently a 50 per cent return
rate. Half of the students who have taken dual credits
return to the college to pursue post--secondary edu-
cation. It can take up to 6 years for them to return to
study but the impact of this is outstanding. The suc-
cesses of the Dual Credit program will be celebrated
during an apprenticeship recognition evening when
the college, school boards and students will gather to
recognize 60 students who will receive certificates from
such programs as hairstyling and carpentry. ®



Marianne van Silfhout Gallery...
a phenomenal year in review

‘Untapped’

The works of high school student artists were celebrat-
ed during the 2nd annual ‘untapped’ art show, POR-
TAL at the Marianne van Silfhout Gallery on the Brock-
ville campus. The exhibit is an opportunity for students
from Brockville, Gananoque and Ottawa to express
their universe, their dreams and their possibilities for
the future through their artwork. Artistic expressions
included paintings, sculpture, photography, pottery
and printmaking, and for many of the artists, PORTAL
was the first opportunity to showcase their art to the
community in a gallery.

Carchitecture

The Marianne van Silfhout Gallery was pleased to pres-
ent “Carchitecture”, a solo exhibit by Kingston-based
artist Jeff Mann. His diverse artwork was inspired by
discarded car parts and car generated patterns. His
work celebrates the incredible beauty and complexity
of the shapes and patterns of this found object — the

car, which Jeff describes as the subliminal shaper of our
world and culture.

Arts and the Arch

A collaborative exhibition between the Marianne van
Silfhout Gallery and FAB Arts, a committee of the
Frontenac Arch Biosphere (FAB) Network, featured a
variety of artistic expressions, including paintings in
oil, watercolour, acrylics, and mixed media as well as
sculpture, photography and pottery. The Frontenac
Arch, an ancient ridge of granite forming a corridor
between the Canadian Shield and the Adirondack
Mountains, stretches from Brockville to Gananoque,
and Westport to Sydenham. The works of 32 Artists
interpreted how the Arch inspires their art.
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Exclusive Exhibition of Royal Commemoratives

In celebration of the Diamond Jubilee of Queen Eliza-
beth II, Royal Commemoratives from the private collec-
tion of Brockville area residents Richard and Sarah Jane
Dumbrille were exhibited for public viewing for the
first time. The exhibition explored significant mile-
stones of the Monarchy, from the reign of HM Queen
Victoria to the recent marriage of TRH Duke and Duch-
ess of Cambridge. The exhibition included beautiful
limited edition ceramics, autographed photographs, of-
ficial Royal event programs, personal correspondence,
as well as apparel and other unusual items of interest
once belonging to or related to members of the Royal
Family.

Spotlight on Fine Arts students

“Creative Journeys”, a juried exhibit of original art-
work by second-year students from the Fine Arts
program, provided real-world experience and oppor-
tunities to show and gain exposure in a state-of-the-art
facility. The students described their year-end exhibit
as “a collective action of self-discovery, explored
through the use of paint, assemblage, digital art, mixed
media, performance and other creative mediums. Some
of our narratives included music and art as outward
meditation, fear and shadows, tranquility of nature,
and the relation of humans to nature.” The artwork

featured a variety of disciplines, such as paintings in
all mediums, ceramics, sculpture, photography and
printmaking. ®




Theatre Extraordinaire

“New Faces”

First year students in the St. Lawrence College Music
Theatre — Performance program took to the stage for
New Faces 2013, an annual extravaganza of song and
dance at the Brockville Arts Centre. For many of the
students, the event was the first opportunity to per-
form in front of a large audience. This year’s program
included full production numbers, accompanied by
the largest orchestra to ever perform at this show, from
some of the most popular musicals ever written includ-
ing Cabaret, Footloose, Oklahoma, Fiddler on the Roof
and Joseph and the Amazing Technicolor Dreamcoat.
New Faces also featured dancing choreographed by
Music Theatre — Performance students.

Mikado in Full Dress

Students performing in The Mikado at the Brockville
Arts Centre in December wore the original costumes
donned by the cast of the Stratford Festival’s 1982 pro-
duction. The costumes were secured by Jayne Chris-
topher, Head of Wardrobe at the Thousand Islands
Playhouse and purchased by Welcome Wood Produc-
tions from the National Arts Centre. The silk costumes

are in mint condition and more elaborate than anything

the Music Theatre — Performance students have ever
worn. The costumes were designed by Susan Benson, a
famous Canadian costume designer, and embroidered,
painted and dyed by hand.

Threepenny Opera

Music Theatre — Performance students brought The
Threepenny Opera to life at the Brockville Arts Centre
last fall, beautifully showcasing this biting commentary
on bourgeois capitalism and modern morality. The
three-act musical was adapted from the 18th century
play The Beggar’s Opera by John Gay, The Threepenny
Opera was first performed in Berlin in 1928 and has
been translated into 18 languages and performed more
than 10,000 times across Europe and North America.

Hippies Hit the Stage

The hippie culture of the 1960s came to life during an
exciting and daring performance of Hair at the Brock-
ville Arts Centre in April. “I really admire the courage
and commitment that the students have given to a
very difficult, physical, emotional and spiritual piece
of theatre,” said Michael Bianchin, director and Music
Theatre — Performance program coordinator. “It has
been a thrill working with such an outstanding and
creative team.” ®
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| love #MySLC and @whatsinsideslc
aways has a great art class to learn, to
grow, to be a great artist! | love the art
profs & the students!

See what others are saying at #MySLC



A Year in Athletics

Brockville

Cross country team veteran, Susan Fillion was named
SLC-Brockville Female Athlete of the Year; golfer
Kurtis Lavery and Nick Edgley won silver and bronze
at the SLC Tri-Campus Cup while their team captured
silver at the OCAA Championships, a first in school
history; the Schooners hockey team finished 10th
overall in the province; the women'’s soccer team tied
Fanshawe College at the Ontario Colleges Committee
on Campus Recreation (OCCCR) Championships; and
the badminton team of Erin Burrell and Chris Stokes
competed as a mixed doubles team at the OCAA
Championships.

Cornwall

Shark’s golfers competed in the OCAA Championships
in Windsor; the men’s hockey team finished 4th overall
in Ontario and qualified for the Challenge Cup for a
third consecutive season; the women’s hockey team
finished the season with a combined win-loss record

of 16-4 placing second overall in the province; and the
men’s and women’s indoor soccer teams narrowly
missed chances to qualify for Ontario championships.
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Kingston

Richelle Moore won gold at the Ontario Colleges Ath-
letics Association (OCAA) Cross Country Champion-
ships, and was named first team all-star and a CCAA
All Canadian; the Kingston golf team captured the SLC
Tri-Campus Cup; the men’s rugby team consistently
faced the top teams in the province and despite an
injury-plagued season, placed fifth; the women’s rugby
team pulled off an incredible upset victory over Con-
estoga to advance to the OCAA Bronze Medal game
where they fell to Seneca - Stephanie Doornekamp

and Mariah Patrick were named to the league’s All-
Star Team; men’s soccer team veteran Matt Scrutton
was named a league All-Star for the second year in

a row; Brooke Blaskie and Megan Hutcheson were
named League All-Stars in women'’s soccer; the men’s
basketball team captain Terence Thomas was named

a League All-Star and SLC-Kingston Male Athlete of
the Year; and the women’s basketball team finished the
season with a 17-5 record, placing fourth overall at the
OCAA Provincial Championships - Lacey Knox was
named OCAA Women's Basketball Player of the Year
and SLC-Kingston Female Athlete of the Year while
head coach Remy Simpson was named OCAA Coach
of the Year.
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Applied Research

St. Lawrence College continues to develop in line with
other Canadian colleges this new style of experiential
learning, which is highly valuable to the students,
faculty and industry partners to advance innovation
needs.

The Applied Research program engages talented stu-
dents, recent grads, and faculty with program related
industries, especially small and medium sized enter-

prises (SMEs).

“Many SMEs do not have the resources to perform
much needed research, research that can help improve
products and services, and hiring practices,” explains
Cam McEachern, Research Director at St. Lawrence
College. “Canada’s colleges represent a newly tapped

Applied Research showcase on
the road at our three campuses.
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resource to aid the advancement in innovation, the
largest employment sector in the country, and ulti-
mately grow companies’ profitability and global com-
petitiveness. “

A very successful, inaugural Applied Research Show-
case on all three campuses drew positive feedback
from both industry and college participants. During
the showcase, the college took preliminary steps with
the view to launch a behavioural psychology lab school
specializing in lab treatment and applied research. This
is an important planning foundation to assist the col-
lege with an anticipated launch in 2014.

The nursing program meanwhile is progressing toward
the implementation of its applied research strategic
planning in connection with its nursing degree accredi-
tation requirements.

The Applied Research program was successful in a
very competitive grant process through the Canada
Foundation for Innovation in support of a project to
help advance the Sustainable Energy Applied Research
Centre (SEARC). It also secured two significant Col-
leges Ontario Network for Industry and Innovation
(CONII) funding awards. The first will support re-
search with Lafleche Leblanc Soil Recycling Inc. and
the second will promote software development with
jNetrix. The department also completed five FedDev
ARC (Federal Development Agency’s Applied Re-
search and Commercialization) projects ranging from
wooden bowl manufacturing and software develop-
ment to gluten-free baked products. ®

AppliedResearch

St. Lawrence College



Strategic Enrolment

Strategic Enrolment Management (SEM) remains a
priority at St. Lawrence College but this transitional
year has created some delays in accomplishing all of
the goals set out last year.

Gordon C. MacDougall, Senior Vice President, Ad-
vancement, Student & External Affairssserved as Inter-
im President before Glenn Vollebregt assumed the role
in January. MacDougall believes SLC had an optimistic
work plan in place but with the departure of the Past
President, the focus was modified to address program
assessment and environmental scanning to help sup-
port the development of the new strategic plan.

“We now have the opportunity to revisit the plan and
set about formulating the next steps,” says MacDou-
gall. “The strategic plan is about where we're taking
the business while the SEM is more about how we do
business.”
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#MySLC is a place that | have to get up
at 8:00am - but | don’t mind because
| love what I’'m studying!

See what others are saying at #MySLC

St. Lawrence College is one of many colleges and uni-
versities developing Strategic Enrolment Management
as frameworks for strategy and action. MacDougall
says each institution has a different interpretation of
how they want to proceed. SLC focuses on long-range
planning, how to create more relevantlearning oppor-
tunities over multiple years, as well as determining the
life cycle of programs through integrated management
processes. This ‘road map” ensures the best possible
experience and supportive environment to ensure
students’ success.

SEM considers the entire student cycle, from entry
through graduation. SEM defines a comprehensive set
of strategies to develop and enhance programs and
learning products, attract students, retain students, suc-
cessfully transition them to employment, and engage
graduates throughout their careers. ®




Vision 2023 - SLC is Walking the Talk
on Sustainability

Phenomenal engagement by both students and em-
ployees at St. Lawrence College has resulted in the near
completion of a St. Lawrence College Sustainability
Plan. The college has been working with a focus on
sustainability for over a decade but it was determined
that a more strategic and coordinated focus was
required to move forward. The 2012-13 Business Plan
defined development of the college sustainability plan
as an objective; Lura Consulting was awarded the con-
tract in August of 2012 and the tri-campus consultation
process began in September with a goal to roll out the
plan in September and launch in early 2014.

Over 2,500 students and employees participated
through the engagement process that included an on-
line feedback survey, Workshop—in—Box, presentations,
seminars, focus groups, and interviews. In March,
Sustainability Celebrations at each campus drew over
500 attendees over the three days who wanted to
contribute their thoughts to the process. 20 per cent of
the college community participated, double what was
anticipated, and every ‘conversation” was recorded and
then prioritized into specific themed areas pertaining
to various goals.

“All levels of the organization have embraced the col-
lege’s sustainability plan, which has now evolved from
a stand-alone initiative to being part of the strategic
mandate framework,” explains Paige Agnew, As-
sociate Director of Capital Planning & Sustainability.
“We're actually walking the talk on sustainability and
translating talk into action. We're considering all that is
sustainable and green and integrating it into all aspects
of our organization.”

This comprehensive approach to sustainability focuses
on four pillars: social, environmental, economic and
governance, to ensure the college is thriving for many
years to come.

The tremendous response has encouraged SLC to ques-
tion everything with a critical lens. Paige says, “The
students have expressed a lot of enthusiasm and com-
mitment to this process bringing forward thousands

of ideas. Staff have taught us that in order to prosper
amidst political changes and funding models, the col-
lege has to be adaptable and ensure everything is being
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Shout out to #MySLC for
leading the way in green
campus sustainability!

See what others are saying
at #MySLC

done as efficiently as possible. They want to work in a
place that is positive, healthy and thriving.”

The draft, multi-year sustainability plan incorporates
a vision statement and eight different goal areas. Over
the next 10 years, all aspects of the plan will be em-
bedded as value in everything that is done due to the
strong commitment from the board and executive to
ensure sustainability is permeated into the new strate-
gic plan.

“There are lots of colleges talking about sustainability
and several have done plans but I've yet to see any of
them taking a 4-pillar approach,” says Paige. “All col-
leges feel the pressure to cut operational costs and bol-
ster efficiencies and innovation; essentially doing more
with fewer resources. Within the college sector, SLC is
considered a leader in sustainability, which will take
us to a whole new level because of its all-encompassing
nature.”
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Staff have their input on the sustainability plan.

The SLC Sustainability Plan also lines up with the City Py
of Kingston’s goal to be Canada’s most sustainable city. VA +' = -
Further, and despite the fact that SLC operates three very H - + \Eaji “ﬁ

different campuses, Paige says this process has demon-
strated that this is all about the people; the human-cen-
tred component to the college is critical in understanding
why students come to SLC and why staff want to work
here. The consistent message through the engagement
process was that SLC is a great place to learn for our
students and a great place to work for our staff.

In conjunction with the Sustainability Plan, efforts are
underway to update the Kingston campus Master Space
Plan. Following interviews with department managers
and students to prioritize key capital improvements and
renovations, a detailed analysis of program and time-ta-
bling demands was completed. A draft plan and subse-
quent recommendations will help the college fully utilize
the existing footprint to help alleviate the current space
pressures. The final plan will be presented to the Board
of Governors and college community in 2013. ®
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3 generations of SLC in my
family. My Grandpa worked
@ Cornwall, my parents went
to Kingston and now me @
Brockville! #MySLC

See what others are saying
at #MySLC

Wellness@Work

Employee Wellness Program at
St. Lawrence College Gets Off to a
Healthy Start
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employees. For those looking for exercise there was a
Walking Program and a variety of exercise classes. On
the Kingston campus, employees were able to have
one-on-one training sessions with certified personal
trainers. They were also offered a membership card

to the on-site fitness facility for 20 free visits allowing
them to use the gym and weight room equipment and
attend fitness classes.

“I believe employee wellness programs increase staff
engagement, reduce absenteeism and injury claims,
and help foster healthy employees and families,” said
Charlie Mignault, Director of Business Development,
Corporate Learning and Performance Improvement at
St. Lawrence College.
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| love that working at #MySLC

includes a visit from the Wellness
Wagon delivering fresh fruit

to my office!

See what others are saying
at #MySLC

In Kingston, the program also included the Summer

Family-Friendly Recreational Program. This innovative

employee program included “recess” which encour-
aged staff to get away from their desks for an active
break outside with various games, like Four Square

and chronic diseases, has more employers needing to
develop comprehensive workplace wellness programs.
Organizations are deciding to view employees as as-
sets, not costs,” Mignault said. “Our evidence-based
approach to employee wellness is designed to support
healthier, happier employees. We know when we in-
vest in this type of employee-based wellness program
we increase innovation, performance, and engage-
ment.”

The College continues to believe in the importance of
supporting employee wellness. The success and learn-
ings from this CLPI pilot program have shaped the
2013/14 Wellness@Work program managed by the HR
& Organizational Development Department. ®

and Bocce Ball. Daily lunchtime sports activities includ-
ed soccer, badminton, basketball, and beach volleyball.
Staff were invited to bring their kids between the ages
of 4-14 for professionally supervised sports, games, and
crafts between 11 am and 2 pm, three days a week.

Finally, an eight-week Chronic Disease Management
program was piloted, again offering a mobile wellness
cart delivering healthy snacks along with health tips
based on a weekly theme. Lunch n” Learn Sessions on
the various campuses reinforced the weekly themes as
well.

“The increasing number of health concerns of Canadi-
ans, including high stress levels, mental health issues,
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Results

Summary of Audited Financial
Statements

St. Lawrence College generated an operating surplus
of $ 2,127,679 in 2012-13 marking the sixth consecutive
year of surpluses. The College reduc

to $22.9 million and increased cash and sho
investments to $ 16.5 million.

The College continues to demonstr;a.te;:;:ﬁ,s,g:al.:,responsibﬂ-‘

ity while investing in business plan initiatives, faculty
and staff, and capital renewal in programs and. facilities.

Capital improvements and additions to capital assets
totaled $ 4.3 million and included Facility Renewal proj-

it | o

ects at all three campuses, refurbishments to the Kings- .

ton residence, and renewal of information technology
and academic instructional equipment.

Patricia Kerth
Interim Senior Vice President,
Finance and Administration

St. Lawrence College of Applied Arts and Technology

Assets March 31, 2013 March 31, 2012 April 1, 2011
Current assets
Cash $ 8,329,906 $ 12,857,286 $ 7,775,210
Short-term investments (note 2) $ 8,173,047 $ 1,030,804 $ 8,016,894
Grants and accounts receivable (note 16(a)) $ 3,720,776 $ 3,948,404 $ 3,201,168
Inventory - - $ 88,308
Prepaid expenses $ 957,861 $ 695,388 $ 705,768
$ 21,181, 590 $ 18, 531, 882 $ 19,787,348
Long-term investments (note 2) $ 7,827,639 $ 7,560,064 $ 6,116,208
Advances to First Nations Technical Institute (note 3) $ 507,154 $ 973,638 $ 1,087,466
Capital assets (note4) $ 90,270,102 $ 94,436,608 $ 97,239,657
$ 119,786,485 $ 121,502,192 $ 124,230,679
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St. Lawrence College of Applied Arts and Technology

Years ended March 31, 2013 and 2012 2013 2012
Revenue
Grants and reimbursements (schedule 1) $ 55,322,580 $ 53,594,831
Tuition fees $ 28,484,310 $ 27,256,082
Ancillary (schedule 1) $ 6,165,838 $ 6,196,082
Other $ 5,092,627 $ 6,026,058
Amortization of deferred contributions
related to capital assets $4,809,315 $ 4,759,438
Realized gain (loss) on sale of short-
term investments $ (203,448) $ 6,587
Realized gain (loss) on sale of long-term
Rz gaan (l0s9) ° $ 43,224 $53,138
Donations $ 334,132 $ 362,977
Interest $ 480,076 $ 568,821
Total revenue $ 100,528,654 $ 98,824,014
Expenses
Salaries, wages and benefits (schedule 2) $ 59,655,136 $ 55,497,063
Non-payroll (schedule 3) $ 30,517,128 $ 31,272,500
Amortization of capital assets $ 8,503,883 $ 8,217,622
Employee future benefits expense (recovery) $ 11,000 $ (9,000)
Sick leave benefit recovery $ (111,000) $ (148,000)
Other non-pension benefits (recovery) $ (175,172) $ 313,960
Total expenses $ 98,400,975 $ 95,144,145
Excess of revenue over expenses before
the undernoted item $ 2,127,679 $ 3,679,869
Unrealized loss on interest rate swaps (note 8(e)) - $ (2,350,342)
Excess of revenue over expenses $2,127,679 $ 1,329,527

See accompanying notes to financial statements.

Enrolment by line of business

. Post-Secondary . Second Career

. Collaborative Nursing

Brockville Cornwall
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Analysis of Salaries, Wages and Benefits Expenses




Analysis of Revenue




Letter from the Chair

Today, obtaining a post-secondary education is the new norm. Whether students choose
college, university or, in many cases, both, a solid higher education is a critical step to success.
At St. Lawrence College, we like to look beyond the norm. It’s not just about a post-secondary
education. It's about an extraordinary education that prepares students for that next big step of
starting a career or pursuing further education. That's where the St. Lawrence College Founda-
tion comes in. With the support of our donors, the Foundation provides funding to advance a
host of initiatives that truly make a St. Lawrence College education extraordinary.

For many students, financial support is what makes education accessible. Through the Foun-
dation, a wide range of bursaries, scholarships and awards are distributed each year. As well,
funding helps construct the facilities of tomorrow, ensure learning environments foster both
teaching and learning, and acquire the latest in equipment to emulate the workplace.

Helping students take what they have learned within the classroom - or online - and apply it to
the real world creates context and lasting knowledge, skills and memories. This past year, the
St. Lawrence College Foundation provided financial support to a number of student-led ex-
traordinary learning opportunities. These opportunities included travel to Africa to help build
homes for the homeless, venturing to other provinces and countries to participate in “best in
class” level skills competitions, inviting “the experts” onto our campuses to share their personal
experiences in nursing, policing, behavioural analysis, theatre, alternative energy.... the list
goes on. This is why we have a Foundation at St. Lawrence College; to bring those with vision,
passion and a personal sense of giving and students who share these values but who also need a
little help along the way.

I am a proud graduate of St. Lawrence College and am very pleased to serve as Chair of its
Foundation. The impact our Foundation has had on learning at St. Lawrence over its 15-year
history is significant but is not possible without the support of those who make us a priority in
their philanthropic plans.

Please join me in thanking the many supporters of St. Lawrence College listed in this report.
Their generosity really does make a difference in the lives of our students and those whose lives
they touch.

Julie Tompkins, Chair
Business — Advertising & Public Relations, Class of ‘84

Secured Funds in

Capital Projects
2012 - 2013

Cornwall Program Development
Event Sponsorships

Annual Gifts & Directed Donations
Annual Award Sponsorships
Endowed Bursaries (new in-year gifts)
General interest income

Endowment interest income

Total Resources Secured

Expenditures & Transfers in Endowed Bursary Fund
2012 - 2013
Student Awards
Capital Projects

Special Projects

Total Foundation Investments
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St. Lawrence College
Foundation Annual
Report on Giving,
2012-2013

Board of Directors 2012 - 2013

Julie Tompkins, Chair

Bruce Tessier, Secretary

Glenn Vollebregt, Treasurer

George Caners
Lorraine Carter

Peter Dalton

Shawn Geary

Mark Gerretsen
David Henderson
Bob Kilger

Gordon C. MacDougall
Bruce McLennan
Bonnie Ruest

Steve Smith

$ 218,616
$ 23,060
$ 30,000
$ 131,330
$ 213,182
$ 134,354
$ 8,034

$ 223,832
$ 982,408

$ 134,354
$ 422,358
$ 218,616
$ 132,754

$ 908,082



Individual Donors

Sandra Adams
Paige Agnew
Elaine Ainslie
Beverley Akins-Brown
Muriel Allen
John Anderson
Darlene Argano
Douglas Armstrong
Timothy & Lynne Asselin
Richard Aubry
Cherry Bager
Audrey & Clair Bailey
Catherine Barr
Hugh & Gloria Bates
Colleen Battista
David & Anne Beatty
Jason Beaubiah
Lucien & Annette Belair
Hon. Douglas M. Belch
Beryl Bennett
Shelley Bentley
Renee Berquist
Ken Berry
Rosemary Bilmer
Karen Bissonnette
Dianne Blackwell
Sarah Blazek
Cindy Bleakney
Nelson Boals
Diana Boboti-Senis
Damen Bonvie
Kay Bonvie
Marina Boss
Charles &

Mary Ann Botden
Stephanie Botden
Jay Bottan
Lorraine Bougie
Marceline Bougie
Jason Boutilier
Pam Bovey Armstrong
Dr. Denise Bowes
Lloyd Bowles
Nicole Bowman & Bryan Mac-
Donald
Jean Boyd
John Boyd & Tony Hylton

Daniel Breton
John Broome
Sheila Broome
Brian & Olga Brougham
Christina Brown
Mindy & Dwayne Brownlee
Mark Bruce
Michaela Brunton
Connie Buchanan
Jill Buffam
Lauri Burgess
Bernard (Bud) Burkom
Michael Burns
Sean Burns
Mona Burrows
Cliff Bush
Tom Butkovich
Robina Butt
Roberta Cairnie
Judith Caldwell
Isabel Cameron
George & Marilyn Caners
Michael Carbino
Eugene Cardinal & Suzanne
Proulx-Cardinal
Murray Carson
Rob Carson
Dan & Bonnie Cashman
Leslie Casson
Derek Cation
David & Lynda Cavanagh
Susan Chamberlain
Stef Champagne
Cheryl &
Courtney Chapman
Lee Charlebois
Tara Chenier-Beach
Anastasia Chisholm
Franca Ciulla
Steven Clark
Linda Clifford
Tracy Coady
Beth Coleman
Elizabeth Coleman Vaughan
Eleanor Condra
John Conrad
Kathryn Conway
Douglas & Joy Cook
Penny Cook
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Ronald & Arlyn Cook
Ann Cooper
Karen Corkey
Sheila Cornwall
Tracey Corrigan
Frances & Paul Cosgrove
Diane Costa
Bernice Cotie
Gregory Cox
Christopher Coyea
Karen Craig
Susan Cross
Heather Cumpson
Allan & Mary Cuzen
JoAnn Da Silva
Pat Dallas
Assam Dar
Michael &

Rebecca Darling
Donna Davidson
Marc deBarros
Christina Decarie
Pamela Dewar
Tom Dietzel
Gerry Dobbyn
Lynda Dowdle
Michael Drew
Lisa Drysdale
Elburn Duffy
Angela Dukelow
Mary Dundas
Rachel Dutcher
Patti-Lynn Earle
John Eby
Krista Edgley
Laura Edgley
Shirley & Fred Edwards
West Edwards
Khadiga El Shafie
Thomas Elia
David & Sandy Enns
Don & Sherry Fairweather
Dawn Ann Faris
Ann Faurschou
Sarah Felhaber
Donna Ferguson
Helen & Don Ferguson
Carole Ferris
Jill Finlay



Bernard Finn
Lawrence Finsten
Patrick Finucan
Jennifer & Steve Fisher
Kathleen Fisher

Susan & Richard Fisher
Doug & Marilyn Flaro
Nancy Flynn

D. Craig Follett

Ursula Forrest

Tanea Fortin

Patricia Forward
Dorothy Foster

Janine Foster

Paul & Audrey Fornier
Gerry Fox

Randolph Fox

Kevin Frech

Peter Freeborn

Joan & Andre Frommer
Dianne Fyn

Bill Garlough

Pat Garrod

Linda Gauthier

lan Gidluck

Leanne Glazer-Suffoletta
Diane Godard

Anna Graham

Martii Granholm

Jane Grant

Stephen Graves

Kathy & Darrell Gray
Joyce Green

Brad Greenwood
Wilma Greenwood
Pauline Grenier

Sam Guest

Oliver Halickman
Margaret Hall

Norman Hall

Robert Hall

Shelley Hall

Louanne Hamilton
Robert Hanna

Suzan Hanna

Alan & Susan Hare
Jean & Gregory Harpur
Catherine Harris
Shirley & Richard Harris
Mary Hart

Jeff & Angela Hayward
Audrey Helmer

Kerri Herrfort

Jane Hess
Jim & Kelly Hewitt
Robin Hicks
Joan Hill
Lisa Hill-Alexander
Paul Hiscock
Josh Hodge
James Hoffman
Margaret Hogan
Doug & Penny Hogeboom
Clifton & Lillian Howard
Kim Hoy
Phyllis Hoy
Peter Earle & Kathleen Hum
Jackie Hunt
James Hurd
Diane lahn
Michael & Janet Jackson
Eric Jadowski
Shirley Jadowski
Donna Jamieson
Tenzin Jamyang
Lee-Ann & Sandy Jenks
Sharon Jessup-Joyce
David & Lisa Johnson
Wade & Beverley Johnson
Cheryl &
Michael Johnston
Julie & Randy Johnston
Sandy Johnston
Dianne Jones
Bob & Joy Jones
Winston & Lynne Jones
James Jordan
Annaliese Judge
Chris Judge
Celia Kainz
Barry Keefe
Alan Kennedy
Gary Kennington &
Margaret O’Neill
Gina Kerr
Tammy Kerr
Patricia Kerth
Bob Kilger
Carla Kingston
William Kirby
Lauren Knight
Caroline Ladanowski
Julie Lagace
Brandon Laird
Diane Lalonde
Anne Landon
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Troy Lapierre
Michelle Laporte
Nathan Lappan
Brent Lariviere
Patti & Charles Lauten
Susan Law
Sandra & Robert Lawn
Kathleen Lawton
Christina Ruth Leblanc
Bellamy Lee
Jessica Legue
Bing & Glenda Lem
Mary Lem
Madeleine Lemieux
Patricia LePoidevin
Joy Leslie
Richard Lewis
Zaixiong Li
Brett Lockerbie
Frank Lockington &
Trish Maclnnis
Haley Loiselle
Bruce & Susan Lounsbury
Stephanie Lovelace
Richelle Lowry
Karrie Loynachan
The Honorable Ed Lumley
Cheryl Lynch & Brian Lynch
Dan Lynch
Mary Ann Lyons
Colleen MacDonald
Gordon & Shirley Macdonald
Sharli-Ann MacDonald
George MacDougall
Gordon &
Betsy MacDougall
Harold MacFarlane
Laune Mack
Ray MacKenzie
Robert MacMillan
Grant MacNeil
Elizabeth Macrae
Rob Malcomnson
Florence Manning
Colman &
Mary Mansworth
Brooke Marion
William Markell
Dan & Pat Markovich
Joan Martin
Christine Martinet
Steve & Dianne Martyn



Hon. Rommel G. Masse

Charlene Mastin

Margaret Matheson

Sanford McCallum

Jack McCleery

Elaine & John McClintock

James & Charlene
McClintock

Mike McClintock

Mary McConney

Earlien McCracken

Larry McCurdy

Terri-Lynn McDade &
Larry Brennan

Terry & Sheila McDermid

Jim McDonald &
Michelle Arsenault

Kathy McDonald

Mary Ellen McGill

Don & Rosemary
McGowan

Suzanne Mclver

Linda McKenna

Judy MclLean

Meagan MclLean

Ben Mcrae

Barbara Metaxas

Rob Michaud

Matt Milovick

Barry & Rev
Janet Mitchell

Wendy Mitchell

Taunia Mitobe

Elaine Moll

Padraic Molloy

Lacey & Allan Monk

Edmund & Fern Moore

Chris Morris

Steve Mortensen

Charles Muli

Heather Murdock

Gary & Charmaine Murray

Ruby Nakogee

Barbara Nayler

Murray Newell

Brigitta Nixon

Murray Nixon

Father Roy Nixon

James O’Brien

Pat O’Brien

Barbara & Pat O’Grady

Donna Orwell

Cyril Page

Lorraine Palmer-Smith
Dennis Paproski
Michelle Paquin
Kenneth &

June Pattenden
Daniel Patton
Barbara Paul
Doreen Peace
Gary Peacock
Harold Pearson
Michael Pescod
Rosemary &

Henry M. Petrynka
Della Phillips
Romeo Piette
Michel Pilon
Dr. John & Kay Plant
Shawn Pollard
Geoff Pond
Robin Porter
Kathleen Portieous
Helen & Ron Pottinger
Richard Powers
Bradley Prieur
James Purcell
Rita Purcell
Joan Raleigh
David & Peggy Randall
Evelyn Rapin
Mary Rathwell
Dana Reed
Geoff Regan
Susan Reichenbacher
Eve-Ann Reid
John & Jane Reid
Jennah Renaud
Christina Rice
Eric Richer
Christopher Richter
Joanne Roberts
Heather Robertson
Margaret Robertson
Rosalind Robertson
Patricia Robson
Derek Rogers
Virginia & Jim Roode
Joseph Rotheram
Doug & Mary Roughton
Daniel Roy &

Monigue Rozon
Bonnie Ruest
Debbie Russell
Vicki & Kirby Ruthven
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Ernest & Kay Rutledge

Sandra & Ted Ryan

Gary Salter

Melissa Sammon

Chad Samson

Nancy Samson

Nancy Santos

Diane Saxton

Marc Schaefer

Sylvie & Curtis Scharf

Tracy Scharf

Justin Schilt

Nancy & Richard Scovil

Christine Searles

Donna & John Seguin

Kim & Bob Seguin

Mandi Serson

Daniel Shannon &
Shirley Coleman

Barbara Shillington

Daphne Skinner

Joyce Skinner

Lisa Slack

Rod & Beatrice Slack

Jeff Sliter

Allan & Kay Smith

Douglas Smith

George & Jean Smith

Malcolm Smith

Trevor Smith

Julie Smith-Johnson

Bob & Judy Snelgrove

Daniel Somers

Jody Souka-Marleau

Terry Lyn Spence

Janice Spencer

Joan Sponagle

Wilma Spracklin

Samantha Stata

Herb Steacy

Ashley Stebbins

Melanie Steers

Christine & Robert Stesky

Don & Evelyn Stevens

Gregory Stevens

Hannah Stewart

Gord Stokes

Allison Storring

Nancy & Michael Sudak

Norine Summerby

Krista Tackaberry

Alan Taggart

Carolyn Taylor



Nicole Taylor

Robert Taylor
Natalie & John Tennant
William Tennant
Kayla Theoret

Helen Thompson
Joyce Thompson
Nellie Thomson
Richard Tindal

Julie & Phil Tompkins
Spring Tompkins
Mary Townshend

Louis & Sheila Tremblay

Denise Tremblett
Nancy Trenholm
Laurel Trull
Robert Tucker
Brian Underhill
Julie-Anne Valliant
Patricia Valpy
Matthew Van Egmond
Paul Van Nest
Peter & Kathy
Vanderzwet
Krystal VanLeishout
Connie Vardy
Brenda Vaudry
Benoit Veilleux
Kevin Veilleux
Michael Veltkamp
Diane Villeneuve
Kathy & Hans Visser
Glenn Vollebregt
Kelly Walker
Lynn Walker
Merle Walker
Terry Wallace
Janice Walsh
Rya Wannamaker
Kristina L. Ward
Harriet Waterman
Robert Weston
Margaret Wheeler
Chris & Vicki Whitaker
Stephen White
Melissa Whiteside
Alia Whittingham
Kelly Wiley
James Wilkin
Brett Willert
Shane Williams
Wanda Williams &
Dave Menard

Penny Williams-Lynn
Elaine Wilson
lan Wilson
Amber Windsor
Ken Wingert
Nancy Wood
John & Margarete
Woollatt
Derrick Workman
Barbara Wyss
Sherry Yateman
Donald Young
Jerry Zabel
Randy & Stacey
Zabukovec
Caroline Zurcher

Corporations,
Associations &
Foundations

1000 Islands Community
Development Corporation

1703420 Ontario Inc.
(Cameron Networks)

2277424 Ontario Limited
3M Canada

A Child’s Secret Garden Day
Care Centre

ACE Canada

Advertising Club of
Toronto

Advocis, Kingston
Chapter

Afro-Caribe Community
Foundation of Kingston &
District

Albert & Anne Francis
Scholarship Foundation

Annapolis Valley
Regional School Board

Auxiliary to Cornwall
Community Hospital

Bell Canada
Bell Media
Benson Group Inc.

Big Brothers & Big Sisters of
Cornwall & District Inc.
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BMO Financial Group
Boys & Girls Club of Canada

Boys & Girls Club of
Ottawa

Brockville & Area
YMCA/YWCA

Brockville Community
Foundation

Brockville Fire Fighters
Association

Brockville General
Hospital

Brockyville Lioness Club

Brockville Police Athletic
Association

Brockville Potters’ Club

Brockville Recorder & Times
Ltd.

Brockville Women’s
Network

Brown’s Fine Food
Services

Canadian Forces Central Fund

Canadian Tourism Human
Resource Council

Casco Inc.

Cataraqui Region
Conservation Authority

Cedar Ridge Designs Inc.
Central Sales Limited

Certified Management
Accountants of Ontario

Children’s Aid
Foundation of Ottawa

Children’s Aid Society
Hastings

CIBC

City of Kingston
(Kingston Police)



Civitan International
Foundation of Canada

Commissionaires
Kingston & Region

Community & Primary
Health Care

Community Living -
North Frontenac

Community Living -
Stormont County

Community Living-
Dundas County

Congregation of Notre Dame
Visitation Province Centre

Cornwall Business Association

Cornwall Chamber of
Commerce

Cornwall Student Union

Correctional Service of
Canada, Kingston
Penitentiary

Correctional Services
of Canada

County of Frontenac
Cunningham Swan

CUPE Local 109

DeSaulniers Construction Ltd.

Developmental Services of
Leeds & Grenville

Dominion Biologicals Limited
Don & Shirley Green
Family Charitable Foundation

Durham Children’s Aid
Society

DynaTech 2000 Inc.

Edwardsburgh Cardinal Fire
Department

Enns, MacEachern, Pace,
Maloney & Associates Inc.

Estate of Chinnappah
Ragunath

Eva Toth Dentistry
Professional Corporation

First Financial Building
Corporation of Canada

Free To Become
Preschool

Frontenac Community
Mental Health &
Addiction Services

Frontenac County Child
Care Centre

Futureshop

Gibson Holdings
(Ontario) Ltd.

Glengarry Inter-Agency
Group Incorporated

Grace Arbour
Cornwall Inc.

Grand Lodge of Ontario IOOF

Greater Kingston 10 Pin
Scholarship Fund

Helen Tufts Nursery School

Hill’s Pet Nutrition
Canada Inc.

Hotel Dieu Hospital - Kingston

In A Word
Communications

Industrial Alliance Insurance
& Financial Services

Iron Stride Enterprises Inc.
iStorm New Media

J. Harper Kent Charitable
Foundation

J.F. Markell Homes Ltd.
Jeld-Wen of Canda Ltd.
Johnston Beaudette

Kemptville District
Hospital

Kingston & District
Kennel Club

Kingston Autism
Foundation
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Kingston Community
Credit Union

Kingston Construction
Association

Kingston General
Hospital Foundation

Kingston Hub Group
Kingston Humane Society

Kinsmen Club of Cornwall
Incorporated

Kinsmen Club of Trenton
Knights of Columbus

La Garderie Educative
de Kingston

Land of Lakes Chapter
of OBOA

Laurencrest Youth Services

L’Equipe D’Hygiene
Mentale Pour Francophones

Limestone Advisory for Child
Care Programs

Maitland Firefighters
Association

Marleau Mechanical Ltd.

Master Insulators’ Association
of Ontario Inc.

Medi-Cal Royal Canin Canada
Miller Hughes Ford Sales Ltd.

Napanee District
Community Foundation

Newmarket Mayor’s
Charity Golf Classic

OACETT
Old MacDonald’s Day Care

Ontartio Association of
Certified Engineering Techni-
cians & Technologists

Ontario Provincial Police
Youth Foundation

Ontario Veterinary Medical
Association









